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An essential component of any business risk prevention strategy should be the implementation 
of a confidential whistleblower service.  

With new laws in place from 1 January 2020, businesses are required to handle whistleblower 
information correctly, or face breaches of the Corporations Act 2001.

ABLA can support your business and its employees through the confidential Whistleblower 
Service that provides:

• a sound procedure for identifying and reporting concerns about illegal or improper conduct

• a secure and confidential avenue for employees to speak up offering:

 f a dedicated phone line that allows for anonymity if preferred

 f secure email address that is protected by ‘legal privilege’

Quick and Easy:

For a small annual subscription/call fee your business will have the peace of mind knowing your 
employees can safely and without fear of persecution, raise any illegal or improper behaviour or 
conduct within your business.

Be proactive and support a zero tolerance to fraudulent, 
corrupt or illegal misconduct in your business.

For full details on this confidential Whistleblower Service contact us on 1300 565 846 
or email info@ablawyers.com.au.

Whistleblower Service


